
Report of Sexual Discrimination 

Any  employee,student,or visitor who believes he or she has been subjected to sexual 

discrimination should report the incident to the TitleIX Coordinator utilizing the grievance form 

available on the Affirmative Action, Human Resources or Student Conduct web sites.  

Employees with supervisory responsibilities and university police personnel must report 

incidents of sexual discrimination either observed by them or reported to them to the Title IX 

Coordinator.  In the event the sexual discrimination allegations is against the Title IX 

Coordinator, the report form should be submitted to the Office of University Counsel.  In order 

to ensure timely investigation and remedy, a sexual discrimination grievance should be 

activated within sixty (60) days from the time the events leading to the complainant occurred.  

All complaints are investigated; however, delay in reporting impedes the ability to achieve 

prompt resolution.  All efforts will be made to honor a request for confidentiality but 

confidentiality cannot be ensured.  Reports of sexual assault, sexual violence, stalking, domestic 

violence and dating violence will be reported to law enforcement authorities. 

 

Criminal investigations by any law enforcement agencies or investigations conducted under the 

Faculty,Staff ,or Student Handbook may occur simultaneously with a sexual discrimination 

grievance and do not affect the grievance process. 

 

 

Bystander Intervention and Risk Reduction 

Bystander intervention is the use of safe and positive options that may be carried out by an 

individual or individuals to prevent harm or intervene when there is a risk of dating 

violence,domestic violence, sexual assault or stalking.  Bystander intervention includes 

recognizing situations of potential harm, understanding institutional structures and cultural 

conditions that facilitate violence,identifying safe and effective intervention options,and taking 

action to intervene. 

There are several safe and effective options that a person can employ to intervene and stop 

inappropriate and potentially criminal behavior,including the following suggestions: 

Create a distraction by using appropriate humor or making conversation,directly confronting 

the potential perpetrator or enlisting others to help when you sense that someone may be at 

risk of harm. 

If you see or suspect that a crime has or is about to occur, seek help or call the police. 

Individual preventative measures are risk reduction behaviors designed to decrease 

perpetration and bystander inaction and to increase empowerment for those who may be at 



risk.  These measures promote safety and help individuals and communities address conditions 

that may facilitate violence.  For instance,consider strategies for safety and accountability when 

planning activities or attending events with friends.  Establish an agreement that no one will 

attempt to intimately engage with someone who may have over-consumed alcohol or other 

substances.  If there is a possibility that you might be separated, agree to periodically check in 

with each other in person or via text or phone call. You should also agree not to leave the event 

until everyone is accounted for and safe and that everyone will leave together or continue to 

check in on anyone who remains at the event.  Trust your instints and take action or get help to 

increase your sense of safety and empowerment. 

 

Bystander Tips, to become an active bystander: 

Notice your surroundings and the situation. 

Ask yourself- Do I recognize that someone needs help? 

Feel responsible to act, see yourself as being part of the solution to help. 

How to Intervene Safely: 

Tell another person,being with others is a good idea when a situation looks dangerous. 

Ask the person you are worried about if they are okay? Provide a listening ear. 

Distract or redirect individuals in unsafe situations. 

Ask the person if they want to leave, make sure they get home safely. 

Call the police, 911 or someone else in authority or yell for help. 

 

 

 

 

 


